CODE OF CONDUCT

All International Islamic Youth League IIYL staff, consultant volunteers, and
board members must sign and abide by this Code of Conduct.

It is important for all staff, partners, volunteers and consultants, especially

those in contact with children, to:

] be aware of situations which may present risks

] plan and organize the work and the workplace so as to minimize risks

'] as far as possible, be visible in working with children

'] ensure that a culture of openness exists to enable any issues or concerns to
be raised and discussed
ensure that a sense of accountability exists between staff so that poor practice
or potentially abusive behavior does not go unchallenged
Empower children - discuss with them their rights, what is acceptable and
unacceptable, and what they can do if there is a problem.

STAFF, PARTNERS, VOLUNTEERS AND CONSULTANTS MUST NEVER:

O hit or otherwise physically assault or physically abuse children develop
relationships with children which could in any way be deemed exploitative or
abusive

O act in ways that may be abusive or may place a child at risk of abuse

7 use language, make suggestions or offer advice which is
inappropriate, offensive or abusive
0 behave physically in a manner that is inappropriate or sexually provocative

O have a child with whom they are working stay overnight or sleep in the
same room do things for children of a personal nature that they can do for
themselves

0 condone, or participate in, behavior of children that is illegal, unsafe or
abusive

0 act in ways intended to shame, humiliate, belittle or degrade children, or
otherwise perpetrate any form of emotional abuse

0 Discriminate against, show differential treatment, or favour particular
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children to the exclusion of others.

O Have sexual contact with children under the age of 18 (mistaken belief of
age is no defence).

O Have transactional sexual contact with IIYL beneficiaries, clients of staff of
[IYL partners regardless of age.

SEXUAL EXPLOITATION AND ABUSE

The International Islamic Youth League IlIYL and its staff will not tolerate any
form of sexual exploitation or abuse and are aware that misconductis ground
for disciplinary measures, up to and including summary dismissal / contract
termination.

IIYL has a policy of zero tolerance of sexual exploitation and abuse (SEA) by IIYL
personnel including permanent and temporary staff, volunteers, and consultants
and other persons engaged and controlled by IIYL contractors. Zero tolerance
means that active measures are being introduced to prevent SEA.

IIYL has a policy of zero tolerance of sexual exploitation and abuse (SEA) by IIYL
personnel and the employees including permanent and temporary staff,
volunteers, and consultants and other persons engaged and controlled by IIYL
contractors. Zero tolerance means that active measures are being introduced to
prevent SEA. Appropriate disciplinary action will be taken against IlIYL staff
members who are found to have violated the relevant IIYL policies. Disciplinary
actions, including summary dismissal, will be taken irrespective of grade, contract
type, or seniority. In the case of non-staff personnel, IIYL may terminate the
contract of the offender. The failure to comply with contractual obligations
regarding the prevention, prohibition, reporting and investigation of SEA by IIYL
contractors can result in the termination of the contract between IIYL and the
relevant contractor.

IIYL policy states that there is often an inherent and important power differential
in the interactions between staff members and beneficiaries and declares that
abusive and exploitative sexual activities with beneficiaries are absolutely
prohibited. In other words, SEA occurs when people who have power exploit or
abuse vulnerable populations for sexual purposes. IIYL will not tolerate an
atmosphere of impunity toward SEA.

Sexual exploitation means any actual or attempted abuse of a position of
vulnerability, differential power, or trust, for sexual purposes, including, but not
limited to, profiting monetarily, socially or politically from the sexual exploitation
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of another.

lIYL staff member’s including permanent and temporary staff, volunteers, and
consultants shall provide humanitarian assistance and services in a manner that
respects and fosters the rights of beneficiaries. For this reason and because there
is often an inherent and important power differential in the interactions between
staff members and beneficiaries, IIYL strongly discourages staff members from
having any sexual relationships with beneficiaries. In addition, IIYL staff members
shall protect against and prevent sexual exploitation and sexual abuse (SEA) of
beneficiaries. Abusive and exploitative sexual activities with beneficiaries are
absolutely prohibited. In order to protect the most vulnerable populations and to
ensure the integrity of IIYL activities, the following specific standards shall be
followed:

(a) Exchange of money, employment, goods, assistance or services for sex,
including sexual favors or other forms of humiliating, degrading or exploitative
behavior, is prohibited.

(b)  Sexual activity with children (persons under the age of 18) is prohibited,
regardless of the age of majority or age of consent locally. Mistaken belief
regarding the age of a child is not a defence. This prohibition shall not apply if the
lIYL staff member is legally married to someone under the age of 18 but over the
age of majority or consent in both the IIYL staff member and spouse’s country of
citizenship.

(c)  Sexual relationships between staff members who deliver professional
health services directly to beneficiaries and such beneficiaries are prohibited.

(d)  Using the services of prostitutes or sex workers is prohibited, regardless of
the legal status of prostitution in the laws of the IIYL staff members’ home
country or duty stations. This prohibition extends to the use of prostitution
outside working hours, including while on Rest & Recuperation and home leave.

This is not an exhaustive or exclusive list. The principle is that staff, volunteers
and partners should avoid actions or behavior that may constitute poor practice
or potentially abusive behavior.

It is mandatory for employees, contractors, interns and volunteers to report any
witnessed, suspected or alleged violation of the child protection policy to IlIYL’s
management team.

It is mandatory for employees, contractors, interns and volunteers to report any
witnessed, suspected or alleged incident of child abuse or violation of the child
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protection policy during the implementation of a IlIYL program to IIYL's
Implementing Partner.

It is mandatory for IIYL's Implementing Partners to report any witnessed,
suspected or alleged incident of child abuse or violation of the child protection
policy to the appropriate local authorities.

It is mandatory for employees, contractors, interns, volunteers and partners to
uphold IIYL’s Prevention of Sexual Exploitation and Abuse Policy.

The signatory agrees to the terms and conditions of 1IYL’s Child Protection
Policy,

Prevention of Sexual Exploitation and Abuse Policy and Code of Conduct

[Name] [Position]

[Signature] [Date]

[Signature of witness] [Date]
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